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The level of youth unemployment remains
very high in several |g8[ Member States,

H Egropedn Union

and there is increased awareness of the

EEBﬁBﬁIETand]sogﬁ@l]consequences Ii??;:
(]

//M,i‘&Sf
high potential of entrepreneurs to

mf
create {emp%oymenﬁ and sustainable H ¢ }474?6}7’
growth, promotingkyea%h{ L—J,kf

entrepreneurship and making Europe more

associated with/long—term disengagement

from the]iabour market. In light of the

entrepreneur-friendly has [reeen-t—i:-y[ - tn the é@St ﬁ/m&

become a priority on the [BY] policy H Euro/oeﬁh Union
agenda. Self-employment and
entrepreneurship arefnot a panacea for f@f ‘H'”J’ fl‘mﬂ
solvingfthe[youth unemployment crisis, }—i oL

P

as only.aﬁ;inority of young people have

the right skills,[ideas}andlpersonality } f"Lﬂf7

traits} However, making Europe more UP7derLJ/7e/
business-friendly and helping young P
people/transform their creative ideas /il)
into/;uccessful business plans by /;;?OIAC/

removing the barriers to L//{ 1/%;
entrepreneurship has |memyipotential [‘_ijfq

benefits, including]directlandlindirectl

job creation and the development of

o cadh A skills. thi N=5
human capital and new skills. This
report |pravides| an overview of youth = NL/Z ﬁét
entrepreneurship in the context of the
European policy agenda and[;ndividual
Member States. It looks at factors that



influence the decision to become
self-employed and examines the /
khmifvidnai*and{social attitudes of/
young people towards entrepreneurship,

comparing Europe with bthsﬂ comparable

parts of the world. To identify the
[spectficltraits that characterise the
‘entrepreneurial personality’, it
investigates[work valueéliggj

o]

personality traits[of young European

entrepreneurs as compared with}?oung

employees. Finally, the report analyses

selected policy measures aimed at

fostering youth entrepreneurship in

Finland,[H&ﬁgafyﬂ Ireland,[;he

Netherlands and Spain, organised around
Hﬂ&fed main support pillars: fostering

an entrepreneurial mindsetk&ad—eaétu;eJ

among young people; providing
{Ihformation,[advice,]coaching and

mentoring to young would-be
entrepreneurs; andfremoving4perceived
[;ractical and logistical barriers;ﬂru
Policy context. In today’'s Europe, it
is Pery[difficult for young people to

find [theis]place in the world of work.

Fostering[greater}participation of
young people in the labour market has

therefore become a/policy priority.

Examples of relevant activities include



the ZOli ‘Youth Opportunities
Initiative’ k&&%—nguth—Emp;oymagt
Baekage4, which led to the introduction
of a Youth Guarantee in all [Eurcpean]

Member States[: adopted by the European

Council in April 2013. The Commission

Fm&ﬂequeﬂt&y{launched the 2013 ‘Youth

Employment Initiative’ and the [/

|Gommunieatieon] ‘Working together for
young peopl#c. % call to action

on youth unemp%gyment in order to

accelerate the[implementation of the

Youth Guarantee fane—the—investmert—in
ycung*peep&ef In this framework, youth

entrepreneurship has become a very high

priority in the [B# debate due to its
potential focr jgi creat?on and human
capital development. For pxamp&#

2013 the European CommlsSLOn]pabéfshed)

a Communication on the Entrepreneurship

P
2020 Action Plan. This bocument
proposed decisive actions to unleash

the European entrepreneurial potential

and to remove existing obstacles to

entrepreneurship. Despite the high

policy interest in youth
entrepreneurship, only a frexy| small

minority of young people in work opted

for self-employment in 201} (6.5 % of
young people between the ages of 15 and
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29 - 2.7 million people). There are

significant differences between EU

Member States, and the share of youth

Q

self-employment varies from 15 % or

more inlftaly!and‘Greece‘to 3 % or less

in Germany and{Be&mark* This diversity
may reflect existing national

differences in terms of

barriers/opportunities to set up hed

businesses, as well as different labour

market beadétée&%.WYouth

entrepreneurship in Europe: Values,

attitudes, policies.fYouth

self-employment is a predominantly male

activity: just 3# % of young

self-employed people in the EU28 in

2013 were women;jOf additional concern

is the overrepresentation of young
self-employed people jin—sectors—with
Lew—ba%*ée*&—te—eaéﬁﬂ, such as

construction, where the problem of

‘bogus’ or false self-employment is

Is;gﬁéééeaﬁﬂ.lThe decision to become
self-employed is jeemptes—and{determined

by different micro and macro factors.

*Eu;thexme;#, social and individual
attitudes shape thehmanxﬂﬂjxnﬂand

feasibility of entrepreneurship as a
career option;JB;spite the low share of
young self-employed generally, young
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people in Europe are quite interested —— bﬁLd?
in setting up as entrepreneurs: 48 %leé- } !“f 177

bhis—grcup{find this employment form
|desixablg and 41 % view it as feasible. | alfractive

While these shares are considerably

higher than hhe~share*ﬁ!1young F"J ¢J7

self-employed people, they are .
considerably lower than those recorded o L 61[LA$

in other parts of the world such as

IBrazil,!China,lIndia and the United [_2,1

States.t%y comparing the work and human

values of young self-employed people

with those of/¥nnng1employees, this
report shows that the entrepreneurial

personality has specific value

preferences which affect social

behaviour.[gignificant differences I ! é

between the two groups emerge.|In

particular, among young people .
self-employment is positively S UMM”L’ hé&

associated with{gelf—direction!and[ 5 T’L—r7

stimulatiod, and negatively related to

traditiony_ccn£e§mé%yland security. f__f ?f’//
V&rﬂ

These results suggest that it is

important for young self-employed

people to belfreeland]creativa, to try f?,JﬂY

. 1 / : '
fdifferent things in life and take / a,LﬂﬁJ%’
risks; this group is less inclined to
follow tradition and to prioritise

having a secure and stable environment.
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Openness to change is a specific

behavioural characteristic of young

self-employed people, while conformity
R i O

is clearly lrsseetated}with employees.

The report examines lSlselected policy

measurégtgggjinitiative;ithat foster
youth entrepreneurship in the five
selected EU Member States. Eight policy
measures have been identified in

relation to policy pillar 11J?;stering

an entrepreneurial mindset, attitudes__ .

and culture among young peoplexﬁ;;;;r_—

policy measures recognise the important

role that teachers play in these

processes (‘train-the-trainers’) and

the{iﬁé%é&%éve4, usually offered within

thefgducation system, tailor the goals
and tools according to the levels Fad

|

age{of studentsirSeven policy measures

were identified in relation to policy

pillar Z:HProviding information,
advice, coaching and mentoring
to young would-be entrepreneurs; and

removing perceived practical and

logistical barriers.[Policy context.

In today’s Europe, it is befy[
difficult for young people to find

ltheéd plac% in the world of work.
Fostering greater participation of

young people in the labour market has
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therefore become a policy priority.

Examples of Fe&evaﬁ%{activities

include the ZO&il‘Youth Opportunities

Initiative’ and ‘Youth Employment
Package’, which[ied to the

introduction of a Youth Guarantee in
7
alllEu;epeanJMember States/— adopted

by the European Council in April 2013.

The Commission |pubseguentiyl launched

the 2013 ‘Youth Employment Initiative’

and the Communication ‘Working
together for young people’. A call to

action on beﬁ%h{unemploymentlin order
to accelerate the implementation of

lthe Youth Guaranteéjandiihe investment

in young peoplgl In this framework,

youth entrepreneurship has kmﬁ%mea
hmgﬁ4high priority in the Eﬂldebate
due to its potential for job creation

and human capital development] |For

example, in 2013 the European

Commission published a Communication

on the Entrepreneurship 2020 Action

Plan.{ This Feeﬁmenﬂ proposed decisive

actions to unleash the European

entrepreneurial potential and to

remove existing obstacles to

entrepreneurship.iDespite the high

policy interest in youth

entrepreneurship, only a very small
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minority of young people in work opted

for self-employment in 2013 (6.5 % of

young people between the ages of 15
and 29 - 2.7 million people).lThere

are Fﬁ@ﬁﬁﬁﬁ:ﬁﬂfﬁ differences between EU

Member States, and the share of youth

self-employment varies from 15 % or

more in Italy and Greece to 3 % or

less in Germany and Denmark. This

diversity@ﬁay reflect existing l

national differences[in terms of

barriers/opportunitieslto set up [pew]

businesses, as well as FH&#?H&%H#

labour market conditions.SYouth

entrepreneurship in Europe: Values,

attitudesl policies. Youth

self-employment is a predominantly

male activity: just 3$ % of young

self-employed people in the EU28 in

2013 were women. Of additional concern

is the overrepresentation of young

self-employed people in Fsctc%s{with
low barriers to entry, such as

construction, where the problem of

‘bogus’ or false self-employment is

significant.
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